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SUMMARY

It is a requirement of the Localism Act 2011 that the Council produces an annual pay
policy statement. This statement summarises current policies and arrangements
already in place relating to pay – as such the Pay Policy Statement is one of fact. The
Pay Policy Statement is approved each year by Council as part of the budget setting
and approval process.
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RECOMMENDATION

That Members review and recommend adoption of the Council’s Pay Policy Statement
2019-2020 to Council.

1. BACKGROUND TO REPORT

1.1 The Council’s Pay Policy Statement is reviewed annually to ensure that it
accurately reflects the council’s position and is aligned with the outcomes and
objectives of the Council’s Corporate Strategy.

1.2 A comprehensive review of the Pay Policy Statement has been carried out to 
ensure compliance with the requirements of the Localism Act 2011.  
Benchmarking has also been carried out with other organisations and the 
statement has been updated to improve clarity and ensure transparency.

1.3 The key changes includes specific reference to the legislation (paragraph 2) the 
scope of the policy (paragraph 3)  and the definition of officers covered by the 
Pay Policy Statement (paragraph 4).  It clarifies information about allowances 
and contributions to the Local Government Pension Scheme and pay 
arrangements for apprentices (paragraphs 9, 10, 11).  Information about re-
engagement of employees and gender pay gap reporting is also included in the 
statement (paragraphs 14,15).

1.4 The Pay Policy Statement makes reference to the collective agreement that the
Council has in place for local cost of living pay awards and the fact that we
determine these pay awards locally for all staff, based on this agreement.

1.5 Paragraph 8.2 within the Pay Policy Statement lists some of the criteria that 
have been taken into account in the past when determining the local cost of 
living pay awards, and which should therefore be applied going forwards. The 
advantage of including these criteria in our Pay Policy Statement not only 
improves transparency but gives the Council the opportunity to adjust the 
criteria to reflect changes in the market place and/or legislation each year when 
the document is reviewed.

1.6 A key stated objective of the Council’s new People Strategy is to ensure that 
we can deliver “a flexible, innovative organisation” that has the “skills, resilience
and motivation to deliver and achieve the Council’s objectives”. The Council’s
approach to Pay and Reward will be a key strand in our ability to both attract
and retain the requisite skills, in an increasingly competitive marketplace.

2. OTHER OPTIONS CONSIDERED

No other options have been considered as it is a requirement that the Council
publishes an annual Pay Policy Statement.

3. RESOURCE IMPLICATIONS

There are no resource implications associated with the proposals above.



4. RISK AND MITIGATION

There are no significant risk implications associated with the proposals above.

5. ISSUES ARISING FROM IMPACT ANALYSIS (EQUALITY, SAFEGUARDING
etc.)

Any decision made will impact all staff equally.

5. CRIME AND DISORDER IMPLICATIONS

There are no crime and disorder implications associated with the proposals
above.

6. COMMENTS OF FINANCIAL SERVICES

The budget proposals for 2019/20 have been compiled assuming a 2% pay
award for staff. A 2% increase equates to approximately £400K additional
cost to the establishment budget  (for both General Fund and Housing Revenue 
Account) based on current staffing costs.

7. COMMENTS OF LEGAL AND DEMOCRATIC SERVICES

The information in the Pay Policy statement requires approval by Full
Council in order that it can be published. This is a requirement under the
Localism Act.

The Council must have regard to the guidance issued by the Secretary of
State under Section 40 of the Localism Act.

8. COMMENTS OF OTHER RELEVANT SERVICES

N/A

9. APPENDICES

Appendix 1 – Draft Pay Policy Statement 2019-2020

10. BACKGROUND PAPERS

Pay Policy Statement 2018-19


